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The Change 

People System has been updated to reflect changes in Payroll Legislation for the tax year 2015 /2016.  
 
Release Date: 05-Mar-2015 
 
 

Reason for the Change 

The following legislation changes take effect from 6th April 2015. 
 

 Transferable Tax Allowance for Married Couples 

 50% Over-riding limit extended to all Tax Codes 

 NI for Under 21’s  

 Student Loan Threshold Updated 

 Changes to Statutory Threshold Tables 

 RTI files have been updated 

 Tax Code uplift 

 Employment Allowance 
 
The following people system changes take effect 5th March 2015. 
 

 State Pension Age (see detail provided within this document) 

 P32 Screen Changes (see detail provided within this document) 

 Death In Service (see detail provided within this document) 
 
 

Customers Affected 

This is to be made available to all People System customers using the Payroll Module. 
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Release Notes 
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Transferrable Tax Allowance for Married Couples 
 

 With effect from the 2015/16 tax year, a spouse or civil partner will be able to transfer unused personal tax 
allowance to their spouse. 

 Partners will be entitled to transfer up to £1,050 of their personal tax allowance to their spouse or civil partner 
provided that the recipient of the transfer is not subject to Income Tax above the basic rate.  

 The transferor’s personal allowance will be reduced by up to £1,050. The spouse or civil partner receiving the 
transferred allowance will be entitled to a reduced Income Tax liability of up to £210. 

 Two new tax code suffixes will facilitate the transferable allowance. Those taxpayers with a current ‘L’ suffix tax code 
will be given an ‘N’ suffix if they are the ‘transferor’, and an ‘M’ suffix if they are the ‘recipient’.  

 The new tax code suffixes ‘M’ & ‘N’ will operate in exactly the same way as the existing suffix codes ‘L’, ‘P’, ‘T’ and ‘Y’ 
 
Payroll > Employee > Employee Payroll Info > Pay & Tax Details 
 
Validation around the field “Tax Code” has been updated to allow the user to input a M or N tax code. 
 

 
Fig 1 - Tax Code 

 
 

50% Over-riding Limit 
 

 HMRC is introducing new limits to the amount of debt collectible through a tax code. To ensure employees have no 
more than 50% of their pay deducted, we are extending the 50% overriding limit. 

 With effect from 6 April 2015 the 50% overriding limit that applies to K codes only, will apply to all tax codes, (L, M, 
N, P, T or Y) including D, BR, 0T.  

 The payroll calculation has been updated. 
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National Insurance for Under 21’s 
 
From 6 April 2015 employers with employees under 21 years old will no longer have to pay Class 1 secondary National 
Insurance contributions on earnings up to the Upper Secondary Threshold (UST) for those employees. 
 
The UST is a new band in the National Insurance Tables, which will allow the Government to change the thresholds for under 
21’s at a later date. The UST for 2015/2016 will be the same rate as the UEL (Upper Earnings Limit). Any Earnings above UST 
(£815 weekly or £3,532 monthly) will attract Employers National Insurance. The new band has been added to the NI tables 
within the system. 

New NI Category Letters 
 
The 7 categories are: 
 

 M - not contracted-out standard rate contributions 

 Z - not contracted-out deferred rate contributions 

 Y - mariners not contracted-out standard rate contributions 

 P - mariners not contracted-out deferred rate contributions 

 V - mariners contracted-out salary related contributions 

 I - contracted-out salary related standard rate contributions 

 K - contracted-out salary related deferred rate contributions 
 
Category V, I & K are only valid for tax year 2015/2016, as contracted out earnings cease from 6th April 2016. 
 
Categories Y, P & V have not been implemented into Fourths system as we do not process “Mariners” Payrolls. 
 
Payroll > Employee > Employee Payroll Info > Pay & Tax Details 
 
The drop down list to select the NI Category has been updated to include the new NI letters. 
 

 
Fig 2 - NI Categories 

Validation has been updated to ensure that the user cannot use a NI category letter that is no longer in use (F, G & S) or 
select an NI category letter which does not match the employee’s age.  
 
X, M, Z, I & K can only be selected if the employee is aged between 16 and under 21.  
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The system has been updated to default the NI category letter for new and existing employees. 
 

 Under 16    Category X 

 Between 16 & Under 21  Category M 

 Between 22 & State Pension Age  Category A 

 Over State Pension Age  Category C  
 
Each time the payroll closes, the system will check whether the employee has moved to a different age bracket and if so, will 
automatically update the NI category. 
 

 Category M moves to A 

 Category Z moves to J 

 Category I moves to D 

 Category K moves to L 
 
 

Student Loan Threshold Updated 
 
The current threshold for 2014-15 is £16,910.00 and the Department for Business, Innovation and Skills have confirmed that 
from 6 April 2015 the threshold will rise by 2.5% to £17,335.00. The tables have been updated in the system for the new tax 
year. 
 
 

Changes to Statutory Threshold Tables 

Payroll 
 
As well as updating the tables for the new thresholds for the new tax year, you can view these on the following screen. 
 
Payroll > Administration > Payroll Statutory Information 
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Fig 3 - Payroll Statutory Information [Payroll Module] 

 You will be able to view previous tax years by selecting the relevant tax year from the drop down menu. 
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Pensions 
 
As well as updating the tables for the new thresholds for the new tax year, you can view these on the following screen. 
 
Pension > Administration > Company Setup > Click into Company > Payroll Statutory Information 
 

 
Fig 4 - Payroll Statutory Information [Pensions Module] 
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RTI Files Have Been Updated 
 
HMRC have published RTI guidance updates on a number of data items for April 2015/16, along with the annual updates to 
the tax year. 

EPS 
 
To allow employers to identify which tax month an EPS credit is allocated to; HMRC has introduced this new data item on the 
EPS. This enables employers to indicate the tax month the EPS credit should be allocated against. 
 
HMRC have also included validations to make sure that tax months can only be submitted within the relevant allowable 
period for submission. This means that an EPS credit and a Full Payment Submission (FPS) should both be related to the same 
tax month. 
 
The following table will help you identify the relevant tax month to use and the allowable period for submission. 
 

Tax Month Payment Period Allowable period for submission (dates are inclusive)  

1 06/04 – 05/05 6 March to 19 May  

2 06/05 – 05/06 6 April to 19 June  

3 06/06 – 05/07 6 May to 19 July  

4 06/07 – 05/08 6 June to 19 August  

5 06/09 – 05/10 6 July to 19 September  

6 06/10 – 05/11 6 August to 19 October  

7 06/11 – 05/12 6 September to 19 November  

8 06/12 – 05/01 6 October to 19 December  

9 06/01 – 05/02 6 November to 19 January  

10 06/02 – 05/03 6 December to 19 February  

11 06/03 – 05/04 6 January to 19 March  

12 06/04 – 05/05 6 February onwards 

 
The Tax month is automatically submitted on the EPS and has been added within the ‘Recoverable Amounts Year to Date’ 
element on the EPS. 
 
If the EPS is submitted after the allowable period of submission, the EPS will be rejected by HMRC. In this case, the reclaim for 
that period cannot be claimed and the EPS for the following pay period would need contain the year to date reclaim. 
 
There are 4 data item name changes on the EPS and these are detailed below: 
 

 The element name OSPPRecovered has been renamed to SPPRecovered 

 The element name ASPPRecovered has been renamed to ShPPRecovered 

 The element name NICCompensationOnOSPP has been renamed to NICCompensationOnSPP 

 The element name NICCompensationOnASPP has been renamed to NICCompensationOnShPP 

FPS 
 
There are 2 data item name changes on the FPS and these are detailed below: 
 

 The element name OSPPYTD must be renamed to SPPYTD 

 The element name ASPPYTD must be renamed to ShPPYTD 
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Tax Code Uplift  
 

 HMRC have confirmed the single allowance tax code is to be increased by 60 for tax suffix code L 

 For example: the current 1000L code will increase to 1060L 

 The system will update the Tax code in rollover and will restrict uplift to employee records that have no leave date. 
 
 

Employment Allowance 
 
From the start of the 2014/15 tax year, HMRC updated legislation to enable employers to claim up to £2000 Employment 
Allowance by reducing their secondary Class 1 NIC liability. 
Connected businesses can only claim the allowance in respect of one PAYE scheme.  
See HMRC guidance for more details https://www.gov.uk/claim-employment-allowance 
 
Employers only needed to notify of their intention to claim the Employment Allowance once, thereafter the claim will be 
rolled forward each tax year. 
 
If you took advantage of this allowance in the 14/15 tax year, the system is set up to automatically deduct this amount from 
your liability. 
 
This allowance is automatically updated and shown on the P32 and also on the HMRC payments screen.  
 
Payroll > Administration > Company Setup > View P32  
  

 
Fig 5 - View/Edit P32 
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Payroll > Administration > Company Setup > HMRC Payments 
  

 
Fig 6 - Edit HMRC Payments 

 

State Pension Age 
 
The Pensions Act 2014 brought the increase in the State Pension age from 66 to 67 forward by 8 years. The state pension age 
for men and women will now increase to 67 between 2026 and 2028.  
Rather than reaching state pension age on a specific date, people born between 6th April 1960 and 5 March 1961 will reach 
their state pension age at 66 years and the specified number of months. 
HMRC have published tables showing how the legislated increases in state pension age will be phased in.  
 
The system has now been updated to show the state pension age and the date reaching state pension age for each 
employee.  
 
Payroll > Employee > Employee Info > Employee Summary 
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In addition to this, the system will now update the NI category letter to C automatically. 
 
If the employee has reached state pension age in the current pay period, the employee will not pay National Insurance 
contributions and the NI category will update to letter C. 
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P32 Screen Changes 
 
Payroll > Administration > Company Setup > select company > View P32 Details 
 

Final Submission of Year 
 
HMRC have announced a simplification of the end of year return and have stated that it is now optional to return the end of 
year questions. 
The P32 will now allow you to authorise the EPS to HMRC and save without answering the questions.  
 
You do still however need to tick the Final submission of the year in month 12 to avoid potential fines from HMRC. 
 

 
Fig 7 - Final Submission of Year Checkbox 

 There is now additional validation on the P32 screen that details what the pay period is and that the P32 will be 
locked once OK is pressed. 
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Fig 8 - EPS File Submission Verification 

Final Submission of PAYE Scheme 
 
When the Final submission of the PAYE scheme is ticked, the system will validate whether there is an end date in company 
set up. 
 

 
In addition, the system will validate if you selected both Final submission of PAYE scheme and Final submission of the year. 
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Death in Service 
 
HR > Employee > Employee Info > Termination Details  
Payroll > Employee > Employee Info > Termination Details 
 
The functionality in the system has been updated to replace the ‘Deceased’ Termination reason with ‘Death In Service’ and 
the deceased flag has been renamed to ‘Death In Service’ 
 

 
Fig 9 - Death in Service Termination Reason 

 When the ‘Death In Service’ termination reason is selected, the ‘Death In Service’ flag will set to Yes automatically 
and the ‘Re-employ?’ flag will set to No automatically.  

 The system will validate the screen with the ‘Death In Service’ flag set to Yes with any other reason than ‘Death In 
Service’ as the termination reason. 

 Once this termination reason has been successfully saved, the NI category will update to X automatically. 
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